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Brief:

Year13 is to run a quantitative survey to understand the attraction and retention of females into
apprenticeships and trades in NSW.

Data Collection — Quantitative research

Survey data was collected through Year13's social media and digital channels, targeting females
from NSW aged 15 — 24 living in metropolitan, regional, rural and remote areas between 1 June
2020 and 29" June 2020.

Online with ny= 1030 (total completed)
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EXECUTIVE SUMMARY

Instances and perceptions of gender discrimination and sexism in traditionally male-dominated
trades are a key concern for young females who have taken up an apprenticeship or are
considering taking one up in these industries. The results of Year13 and VERTO’s survey of over
1,000 females aged 15 to 24 from across NSW have found that while there is a relatively strong
interest from senior school students and recent graduates in doing an apprenticeship, a “boys club”
stigma means many are apprehensive about working in an environment with a lack of female
support.

“I don't want to be surrounded by tradies all day, I've been catcalled by so
many of them, they kind of scare me now.”

18, NSW, regional

6% of respondents in total said they had done, were doing or had started but left an apprenticeship,
while 18% said they were likely to do one in the future. Of the remaining three quarters of
respondents who said they hadn’t done nor were interested in doing an apprenticeship, the main
reason given was because they wanted to go to university. The second most common reason cited
by over a third of this group was because their schools did not promote trades for females.

“A career in trades comes with extreme negative stigma, especially in a
private all-girls school. It is perceived as work for uneducated people.”

16, NSW, metropolitan

Of those who had done or were doing a trade apprenticeship, 38% said they had experienced
gender discrimination in the workplace during or after their apprenticeship. Another 44% said they
faced barriers to gaining an apprenticeship because of their gender. Of the respondents who said
they had started an apprenticeship but left before completing it, 26% of them said they left because
of gender discrimination. For those who said they were likely to do an apprenticeship, 58% of them
said they were concerned they would face gender discrimination in the workplace.

“I enjoy more hands-on work than theory work however there are so many
stories of women who have worked in trades and apprenticeships that
have come forward to say they have been sexually assaulted or worked
with misogynists.”

16, NSW, metropolitan

Just 23% of respondents said their schools positioned trades and apprenticeships positively to
them. A fifth said their schools positioned them positively for males but not for females, 27% said
their schools didn’t talk about them at all, while 6% said their schools positioned them negatively
and 23% said they positioned them neutrally. In total, over three quarters of respondents indicated
their schools did not position apprenticeships and trades positively for females.

“I have struggled immensely to try to find an apprenticeship to apply for
due to my school not being very vocal about things other than uni and
then only giving that info to boys that are considering dropping out. We’re
worried about the unknown and the fear of entering the “male territory”
that is trades.”

17, NSW, rural
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A range of issues were raised by respondents in relation to females in male-dominated trades.
Some reported not being able to make it to the hiring process for new job vacancies as the roles
were already filled by males with established connections in these professional trade networks
which females lacked.

“I love being in the trades, but the rejection and lack of time that I've been
given in the hiring process is very discouraging. I've noticed that in rural
towns the hiring process is often "who you know" which is hard as a
woman who may not have the same friends with connections as men
would. For example, often jobs are filled before even being posted online
or locally.”

23, NSW, regional

Visibility was also raised as a significant issue, with some respondents reporting that they’d never
seen a female tradie. Similarly, a lack of women teaching VET subjects and related subjects like
Design & Technology in schools was raised as also leading to this lack of visibility and therefore
awareness of what females could achieve in these industries. More female support in the
recruitment and training process was highlighted as a key measure needed to alleviate the stigma
of male-dominated trades.

“The industry seems very male dominated, | don’t think I've ever seen a
female tradie.”

16, NSW, metropolitan

Parental and societal expectations of females in trades and careers generally were also found to be
a significant hurdle in females entering these industries. Alongside this, a lack of support in high
schools for females wanting to pursue trade-based apprenticeships was found to add to the sense
that it is not a viable career path for females to enter into. When asked who had encouraged them
to pursue a trade, just under two thirds of respondents said nobody had, while 18% said their
parents had and 13% that their teachers had.

“My dad is an electrician himself and has told me | would be happier with
another career path, and my teachers all believe it’s not the path | should
take, because I'm a woman.”

18, NSW, regional

To increase awareness and change perceptions amongst females about apprenticeships
respondents said in-school workshops, talks and seminars about apprenticeships were most
needed. When asked what information would make them more likely to undertake an
apprenticeship, the number one response was knowing that apprentices can earn just as much or
more than university graduates.

“Trades could be more appealing to females by providing brochures,
seminars and career open days for women wanting to work in trades, by
successful women working in trades. No female | have ever spoken to is
inspired to work a trade or feel it is a viable option after an expo run by
men, directed at men.”

17, NSW, regional

Please see the rest of the report for more in-depth statistical breakdowns of these findings.
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Q1. How old are you?

How old are you?

25.00%

20.00%

15.00%

10.00%

5.00% -

15 16 17 18 19 20 21 22 23 24
Responses| 8.79% | 17.65% | 23.41% | 18.24% | 9.38% | 6.94% | 4.36% | 2.66% | 2.58% | 3.69%

Q2. What gender do you identify as?

What gender do you identify as?

100.00%

90.00%

80.00%

70.00%

60.00%

50.00%

40.00%

30.00%

20.00%

10.00%

0.00%
? Non-

Male Female binary/non-
conforming

Responses 0.00% 100.00% 0.00% 0.00% 0.00%

| prefer not to
say

Not listed
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Q3. Are you of Aboriginal or Torres Strait Islander origin?

VERTO

SKILL TO TRANSFORM

100.00%
90.00%
80.00%
70.00%
60.00%
50.00%
40.00%
30.00%
20.00%

10.00%
0.00%

Are you of Aboriginal or Torres Strait Islander

origin?

P

Yes, Aboriginal

Yes, Torres Strait
Islander

Yes, Aboriginal and
Torres Strait
Islander

No

Responses

4.06%

0.22%

0.44%

95.27%

Q4. Do you consider yourself to have a disability?

100.00%

90.00%

80.00%

70.00%

60.00%

50.00%

40.00%

30.00%

20.00%

10.00%

0.00%

Do you consider yourself to have a disability?

I

Yes

Responses

5.61%

94.39%
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Q5. What state do you live in?

What state do you live in?

100.00%

90.00% +—

80.00% +—

70.00% +—

60.00% +—

50.00% +—

40.00% +—

30.00% +—

20.00% +—

10.00% +—

0.00% Ne Australi
W ustralian )
Sout | Vitora | VST | NS | SO Tasmania | Capral | YOO | Qe
Wales Territory y

|Responses 100.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Q6. What kind of area do you live in?

What kind of area do you live in?
100.00%

90.00%

80.00%

70.00%

60.00%

50.00%

40.00%

30.00% +——

20.00% +——

10.00% +—

0.00% - .
Regional (small cities and

towns)
Responses 38.40% 51.40% 10.20%

Metropolitan (capital cities) Rural




YR

Q7. Which of the following describes your current situation? (Tick all that apply)
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Which of the following describes your current
situation? (Tick all that apply)
40.00%
35.00%
30.00% -
25.00% +— —
20.00% +— — —
15.00% — — — — —
10.00% +— — — — — —— —
500% +—+ — — — — — — —
OOO% Vocationa
Unemplo Working ! L;ZZ”;EL? Other Private An Asggggl- Working
‘{ZZ::;S University| Year 12 | Year 11 ngk?:gd Year 10 (pan- Ed:c;tio Ony:agrap (}’xﬁ_r;::g) Year 9 no_t (plea_se cqllegs_;/u apprgntic app_rentic_ f;;::l::
for work time) Training flgf:,'gi specify) | niversity | e/trainee e::;p;i‘tir: ncing)
(VET)
|Responses 33.65% | 26.64% | 22.14% | 18.52% | 16.97% | 11.44% | 10.48% 6.13% 4.50% 4.28% 3.69% 317% 2.66% 2.58% 1.99% 1.70% 1.40%
Q8. Are you currently doing or have you done an apprenticeship?
Are you currently doing, or have you done an
apprenticeship?
100.00%
90.00%
80.00%
70.00% —
60.00% —
50.00% —
40.00% —
30.00% —
20.00% —
10.00% —
0.00% Yes, I'm Yes, | started
currently doing Yes, I've one but didn’t NO’ but [ will No
completed one A likely do one
one finish it
Responses 2.51% 2.44% 1.45% 17.66% 75.95%
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Q9. Why not? (Tick all that apply)

This question was just for respondents in Q8 who said they did not do an apprenticeship.

.
Why not? (Tick all that apply)
70.00%
60.00% +—
50.00% -—
40.00% +—
30.00% —+—
20.00% +—
10.00% -+
0.00% ,
I wasn’t
adequatel There are My school
eq My school no | feel like 5 ys . | feel
| Y doesn't/di | apprentic apprentic | don’t | doesn't/di there’s a !
educated/ , L B y think | dn’t have . | feel " | feel | feel don’t feel
want/wan | - dn’t eshipsin | | wouldn’t| eships N stigma . | feel like | . . )
informed . would be | technical discourag | discourag | discourag | apprentic
ted to go promote the enjoy the | are too attached the pay is X
about . . capable | ortrade ed by my edbymy | edby my | eships
to apprentic | industries work male- X N to " too low N
. . trades as " N R of doing | subjects . family school friends are for
university eships for I'm dominate apprentic
a career . one for me to N females
females |interested eships
path at . do
in
school
| Responses | 65.46% | 37.54% 36.71% 31.95% 28.65% | 19.23% 17.99% 17.37% 15.20% 13.44% 13.13% 6.83% 5.38% 5.17%

Q10. If you left your apprenticeship before completing it, do you feel it was due to gender
discrimination?

This question was just for respondents in Q8 who said they started but did not complete their
apprenticeship.

If you left your apprenticeship before
completing it, do you feel it was due to gender
discrimination?

80.00%
70.00%

60.00%

50.00%

40.00%
30.00%

20.00% -

10.00% -

0.00%
Yes No

Responses 26.32% 73.68%
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Q11. What industry are you interested in completing an apprenticeship in? (Tick all that apply)

This question was just for respondents in Q8 who said they were likely to do an apprenticeship.

What industry are you interested in completing
an apprenticeship in? (Tick all that apply)
45.00%
40.00% +—
35.00% +—
30.00% +—
25.00% -+—
20.00% +—
15.00% -+—
10.00% -+—
5.00% +—
commn | A% SN | G | o et | ST | G | 0 | Yo | 00,
[Responses | 4222% | 2267% | 2000% | ®67% | fo% | 5% | 1200% | fn% | 800% | 667% | 400% | 400%

Q12. Are you concerned about facing gender discrimination during or after your apprenticeship?

This question was just for respondents in Q8 who said they were likely to do an apprenticeship.

Are you concerned about facing gender
discrimination in the workplace during or after

your apprenticeship?

70.00%

60.00%

50.00% -

40.00% -

30.00% -

20.00% -

10.00% -

0.00%
Yes No

Responses 57.78% 42.22%

10
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Q13. What industry is the apprenticeship in?
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This question was just for respondents in Q8 who said they were doing or had done an

apprenticeship

What industry is the apprenticeship in?
Y PP pIn:
40.00%
35.00% +—
30.00% +—
25.00% +—
20.00% +—
15.00% +—
10.00% -+—
5.00% +—
0.00% —
Health ardening,
Other c . Building & Farming, . . Hair & Electrical, | Manufacturi . Metal & Resource
are & N . Hairdressin Sport & N Automotive N N i
(please Community Constructio | Animals & Recreation Beauty Electronics ng & 2 Boatin Engineerin | Mining &
specify) Services n Environmen 9 Services & Utilities | Production 9 g Processing
t
| Responses | 35.90% 14.10% 11.54% 8.97% 7.69% 6.41% 5.13% 3.85% 3.85% 2.56% 0.00% 0.00%

Q14. Do you feel you faced barriers to gaining an apprenticeship because of your gender?

This question was just for respondents in Q8 who said they were doing or had done an

apprenticeship

Do you feel you faced barriers to gaining an
apprenticeship because of your gender?

60.00%

50.00%

40.00% -

30.00% -

20.00% -

10.00% -

0.00%

Yes No
Responses 43.59% 56.41%

11
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Q15. Have you faced gender discrimination in the workplace during or after your apprenticeship?

This question was just for respondents in Q8 who said they were doing or had done an
apprenticeship.

Have you faced gender discrimination in the
workplace during or after your apprenticeship?
70.00%

60.00%

50.00%

40.00%

30.00% -

20.00% -

10.00% -

0.00% -

Yes No
Responses 38.46% 61.54%

Q16. How did your school position apprenticeships and trades?

How did your school position apprenticeships
and trades?
30.00%
25.00%
20.00%
15.00%
10.00%
5.00% .
0.00% . " >
They didn’t Positively for Positively for
talk Positively Neutrally males but not | Negatively | females but
about them for females not for males
Responses 27.45% 22.91% 22.91% 20.49% 5.92% 0.39%

12
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Q17. Who has encouraged you to pursue a trade? (Tick all that apply)
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Who has encouraged you to pursue a trade?
(Tick all that apply)
70.00%
60.00% +—
50.00% -—
40.00% +—
30.00% —+—
20.00% +—
10.00% —+—
000% Nobody
has ) A trade-
| e | soveors | Frends | Teacners | (A0 | Avadie | sioings | FEd | B | R e | Amertor
ooy
| Responses 62.43% 18.06% 17.67% 14.95% 13.01% 6.80% 6.31% 6.12% 5.34% 4.37% 4.08% 2.62%

Q18. What needs to be done to increase awareness and change perceptions amongst women
about apprenticeships? (Pick up to 3)

.
What needs to be done to increase awareness
.
and change perceptions amongst women about
. . .
apprenticeships? (Pick up to 3)
70.00%
60.00%
50.00%
40.00%
30.00%
20.00% [
10.00% [
0.00% —
iving away
In-school Better informing More informative Training informative
Kshops/talks/s teachers and Better informing Career expos online content institution or brochures about Partnering with
workshop bout careers advisors parents about which schools bout employer apprenticeships youth-oriented
eminars a ﬁu about apprenticeships visit abou hi company open in schools for brands/events
apprenticeships apprenticeships apprenticeships days students/parents/
teachers
Responses 66.12% 45.53% 32.14% 31.84% 26.12% 23.88% 23.79% 22.62%

13
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Q19. What information would make you more likely to undertake an apprenticeship? (Pick up to

3)

What information would make you more likely to
undertake an apprenticeship? (Pick up to 3)
PP P P
70.00%
60.00%
50.00% +—
40.00% +—
30.00% +—
20.00% +—
10.00% +—
O,
0.00% Knowing that
. lar
Knowing that . popurar
Knowing that | women who Knc?vylng that K ing that ionstructlon
Knowing that apprentices are in omggan hi ”;"’Y'”g a K ing that re: etSA(e.Ig. Knowing that K ing that
g tha truction | @PPrenticeshi oing an nowing tha electrical, apprentices nowing tha
apprentices Jik alretmlored conszs p will equip | apprenticeshi | apprentices | Knowing that | carpentry and | 11 construction
canearnas | Keytoanda). are 2oxas me with p will equip get paid a there is local | plumbing) are cam Moty | is one of the
job after likely to own . R . L on the job N .
much or more finishi . . leadership me with the wage while demand for rising in top industries
A inishing their | and run their N X ) N rather than X
than uni traini . skills for skills to run | they complete | apprentices popularity X for jobs
raining than | own business . S relying on
graduates university than women future my own their training amongst theory growth
graduates not in managiement business V\;orréin
construction roles steadlly
across
Australia
| Responses 58.06% 50.49% 29.81% 26.60% 2417% 22.43% 21.46% 15.63% 14.76% 7.57%
Q20. What changes would make you likely to choose an apprenticeship? (Pick up to 3)
What changes would make you more likely to
choose an apprenticeship? (Pick up to 3)
PP P P
50.00%
45.00%
40.00% +—
35.00% +—
30.00% +—
25.00% +—
20.00% +—
15.00% +—
10.00% -+—
5.00% +— —
O,
000/0 Better and Governmen
Better Better more t-led More
areness | st | DAY | ore
benefits especially | encouragin f,su;,por Irli Opportuniti ours (I‘ef teachers and initia |\:(es o| ity Irom T:enlti leave and
and for women g more 'nding an es to train encou‘;ggln with accommod tmii N fmp O}{Ec‘irs ea t support for
opportuniti | looking for female- securlntg an locally h gasn- K industry ation . Ja tes © pfrqw © suppotrh workers
es of an friendly apprﬁn lces our-ewoete knowledge | assistance industries alrf af:rgsst € returning to
apprentices | apprentices | workplaces P o;%rh -to- fmorle app:n ices | Industry work
hips hips -hour emale- ips
weeks) friendly
Responses | 43.69% 31.26% 31.07% 29.32% 28.35% 22.23% 19.71% 19.13% 18.25% 12.72% 11.75% 7.18%
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